
Appendix B - Wisconsin Administrative Code

The Wisconsin Administrative Code provides additional operational guidelines for
the administration of the Group life Insurance program.

A. Wis. Admin. Code § ETF 10.01 Definitions. Words, phrases, and terms used
in all ETF chapters which are not defined in this section shall have the
meaning set forth in s. 40.02, Stats.:

(2) "Dependent" means:

(a) For life insurance purposes, an employee’s spouse and an employee’s
unmarried child, including natural child, stepchild, adopted child and a child
in an adoptive placement under s. 48.837 (1), Stats., who is dependent upon
the employee for at least 50% of support and maintenance and who is:

1. More than 14 days of age, but under the age of 19,

2. Age 19 or over but less than age 25 if a full-time student, or

3. Age 19 or older and incapable of self-support because of a physical or
mental disability which is expected to be of long-continued or indefinite
duration.

(3m) "Medical record" includes medical evaluation, diagnosis, prognosis,
rehabilitation potential, medication, treatment, diet, limitations on activities,
symptoms, general physical or mental condition, x-rays, lab tests or results, or
any communication or information related to the health, medical, surgical,
dental, optometric, chiropractic, podiatric or hospital care or condition of a
participant or the spouse or dependent of the participant.

(5) "Student" means, for insurance purposes, a person, who is enrolled in an
institution which provides a schedule of courses or classes and, whose
principal activity is the procurement of an education. Full-time student status
shall be defined by the institution in which the student is enrolled and shall
include any usual vacation period if the child was a full-time student at the
end of the previous term.

(6) "Summer vacation" means the time between the end of the regular school
term of the school system in which the employee was last employed and the
beginning of the next regular school term of that system.



B. Wis. Admin. Code §ETF 60.31 Group life insurance coverage
requirement.

(1) An employer who has adopted a resolution to offer a group life insurance
plan under s. 40.70 (1) (a), Stats., shall certify to the department all eligibility
information specified by the department for employes eligible for group life
insurance coverage on the effective date of the resolution. To verify that the
participation requirement established under s. 40.70 (2), Stats., has been
satisfied, the employer shall indicate the number of employes who have
completed an application for coverage. The resolution shall be effective on
January 1 if the certification of the eligibility information and the number of
employes applying for coverage is received by the department no later than
the preceding December 15. An employer may withdraw a resolution before it
becomes effective if written notice by the governing body of the employer is
received by the department no less than 5 working days before the resolution
becomes effective.

(2) The department may review a participating employer’s level of employe
participation in the basic group life insurance plan provided under s. 40.72 (1),
Stats. If in making a review of a participating employer’s level of employe
participation in the basic group life insurance plan the department determines
that there is no employe participation, and this is confirmed by the employer,
the department may terminate the life insurance resolution adopted under s.
40.70 (1) (a), Stats. If the department determines that employe participation
has decreased below the level established under s. 40.70 (2), Stats., the
department shall prepare a list of those employers for submission to the group
insurance board and the group insurance board shall determine which
resolutions will be terminated. The termination of a resolution shall be
effective either after the end of the third full month following the date the
group insurance board or the department terminates coverage or the end of the
calendar year, whichever occurs later. If a resolution is terminated under this
subsection another resolution may be submitted under s. 40.70 (1) (a), Stats.,
after a lapse of 6 months from the effective date of the termination.

ETF 60.31 - ANNOT.
History: Cr. Register, February, 1983, No. 326, eff. 3-1-83; am. Register,
April, 1984, No. 340, eff. 5-1-84; am. (2), Register, November, 1985, No.
359, eff. 12-1-85; am. (1), Register, September, 1986, No. 369, eff. 10-1-86.

C. ETF 60.32 Group life insurance coverage for employes under a private
pension plan.

Any insured employe who becomes an annuitant under a private pension plan
and who retires before attaining age 65 but who has 20 years of service for the
employer, may continue to be insured under the group life insurance plan if:

(1) The employe requests the continuation of the insurance by filing a form



provided by the department with the employer within 60 days after
termination of employment from the employer and agrees to pay the required
premiums until reaching age 65; and

(2) The employer provides confirmation, to the department, of 20 years
service.

ETF 60.32 - ANNOT. History: Cr. Register, February, 1983, No. 326, eff. 3-
1-83; r. (1), renum. (2) (intro.), (a) and (b) to be (intro.), (1) and (2), Register,
September, 1986, No. 369, eff. 10-1-86.

D. ETF 60.33 Successor employers.

(1) Whenever any employer is created, the territory of which includes more
than one-half of the assessed valuation of an employer which was at the time
of creation a participating employer, and the newly created employer assumes
the functions and responsibilities of the previous employer, the newly created
employer shall be a participating employer under the group life insurance
program from the inception of the employer.

(2) Any person covered on the day preceding the date of creation of the
successor employer shall continue to be covered under the group life
insurance program on the same basis.

(3) Any person who first becomes eligible for group life insurance coverage as
a result of the consolidation of employers and who desires to enroll shall
apply for coverage in accordance with the contract.

(4) The amount of group life insurance coverage for an insured employe of a
successor employer shall be based on the aggregate of earnings from both the
predecessor and successor employers in the previous calendar year.

ETF 60.33 ANNOT: History: Cr. Register, February, 1983, No. 326, eff. 3-1-
83.


